
The Kāpiti Coast Older Persons' Council is concerned with aspects of the Draft KÀPITI COAST 
DISTRICT ECONOMIC DEVELOPMENT STRATEGY 2015–2018 that display ageist attitudes.

The documents includes in its challenges “a high proportion of retirees for our economy.

Our Challenges

Aging population and relatively low workforce participation: In common with most of New Zealand
and other OECD countries, the population of Kàpiti is aging. In 2013, 25.3% of the population 
were over 65, compared with 13.2% for the Wellington region. In 2013, 55.9% of our population 
was of working age (15–64) compared to 65.9% in the national population.”

In the section “What Will Success Look Like?” one of the the success factors is “More balanced 
population.”

The Kāpiti Coast Older Persons' Council submits that the high proportion of older members of our 
community are not a “challenge” but an opportunity. They are an an economic resource, often 
unpaid. One of the key development pathways listed in the draft strategy includes “an active 
voluntary sector.” Our older population already support a very active and invaluable voluntary 
sector. The Mayor of the KCDC recently said “If it wasn't for the volunteers, this place would seize 
up.”

More seriously the document does not recognise what is happening in the workforce when it says 
“In 2013, 55.9% of our population was of working age (15–64)”. 

A more up to date picture is painted in Workforce Demographic Trends (EEO Trust, 2012). 

• New Zealand has one of the highest rates of labour-force participation in the OECD for the 
65+ age group.

• In 2011, nearly 1 in 5 (19%) of New Zealanders aged 65+ was in the workforce, up from 9%
in 2001.

• There are now more 60-64 year olds than 15-19 year olds in workforce, and those aged 60+
are almost double the number and percentage of 15-19 year olds.

Another area in which older people can contribute to economic development is as a resource. The 
development of the age care industry on the Kāpiti is obvious to all, and presents a point of 
difference and competitive advantage that should be part of a credible economic development 
strategy.  



Indeed in the section “Industries which created the most jobs since 2003” section of the document,  
its shows that the Health Care and Social Assistance sector created most jobs, almost twice as many 
as the next category. The market seems to be speaking, yet the authors of the strategy do not 
acknowledge the economic potential. 

The document is almost dismissive of“service industries – many of which are lower wage” without 
factoring the implications of the Court of Appeal decision on the Kristine Bartlett case, which ruled 
that women should be paid the same as similarly-skilled men in different industries. That decision is
likely to have a large economic impact in our district, although we would be in a better position to 
assess that impact had the KCDC made progress on the three-year old request from Kāpiti Coast 
Older Persons' Council for some baseline information on the retirement and care-giving industry.

In 2012, Office for Senior Citizens in its briefing to the incoming Minister , OLDER PEOPLE ARE 
ACTIVE, said:

• New Zealanders are growing older and doing more.

• They are assertive, have a strong political voice and hold high expectations of living active, 
healthy lifestyles well into old age.

• Many older people are choosing to stay longer in work as employers and employees. They 
are contributing skills to the workforce, and are boosting the economy as well as paying 
taxes

• A growing proportion of older New Zealanders are extending their working life. 

• From 2001 to 2011, the fastest-growing sector of the labour force was women aged 50+ and
men aged 60+.

The Kāpiti Coast Older Persons' Council submits that older people are not a challenge but a 
valuable resource that should be respected and recognised in the KÀPITI COAST DISTRICT 
ECONOMIC DEVELOPMENT STRATEGY 2015–2018.


